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Briarwood School
Health and
Wellbeing Offer

The greatest asset of Briarwood School is our staff. We are
committed to protecting and enhancing the wellbeing of all
employees. Our Health and Wellbeing Offer supports this
commitment.
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Introduction

Briarwood School Health and Wellbeing Offer

The greatest asset of Briarwood School is our
staff. We are committed to protecting and
enhancing the wellbeing of all employees,
providing a healthy working environment and
improving the quality of working lives for all
staff.

Mental Health is defined by the World Health
Organisation as a state of well-being in which
every individual realises their own potential,
can cope with the normal stresses of life, can
work productively and fruitfully and are able
to contribute to their community.

Workplace wellbeing relates to how workers
feel about themselves and their workplace.
The Briarwood Health and Wellbeing Offer
aims to ensure all staff are safe, healthy,
satisfied and engaged. It focuses on
preventative action to reduce the incidences
of stress, injury and overwhelm. Our Health
and Wellbeing Package is based upon seven
key areas of Wellbeing.

This brochure will take you through the 7 key
areas and show you how we not only meet
the legal cbligations but go above and
beyond for our staff.

This is an ﬂmazfnﬂ school
with grem{ staff
-Annual Weﬂbemﬁ Surue_g




Environmental

A pleasant working environment helps employees feel positive about their
work. The environment facilitates a safe and productive space for all
workers.

Legal Obligations - what has to be provided
“All employers must adhere to Health and Safety regulations,
providing a safe working environment, regular risk assessments
and necessary safety equipment.” - Health and Safety Executive
(HSE)
How Briarwood meets the legal obligations:

« Welfare facilities

* Termly health and safety audits at each school

* Health and Safety and Fire Safety inductions for all new staff
and ongoing refreshers

* Health and Safety for managers training for all Senior
Leaders

* Emergency Procedure training

+ First Aid and Mental Health First Aid trained staff within each
school

+ All near misses, incidents and accidents are recorded and
reported

* Risk assessments are completed for all areas of the school,
as well as for all activities

* All necessary PPE is provided



The added benefits of the Briarwood
Health and Wellbeing Offer:

Staff say this is a
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Emotional % >

An emotionally safe working environment supports positive
relationships and personal resilience.
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Legal Obligations - What has to be provided

“Establish clear policies to prevent workplace harassment,
including sexual harassment, bullying and any other forms
of intimidation or offensive behaviour.” - HSE

How Briarwood meets the legal obligations:

» Briarwood has adopted policies relating to sexual
harassment, bullying and intimidation or offensive
behaviour.

* We have a clear Code of Conduct, signed by all staff
and readily available on the staff website.

* We have clear Complaints, Grievance and
Whistleblowing policies readily available on the staff
website,

* Senior leaders have additional training in dealing with
concerns and complaints efficiently and effectively.




The added benefits of the Briarwood — Staff report how
Health and Wellbeing Offer:

well leaders care
for their
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ensure that staff

have en augh time
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Values and Principles

Ensure that the organisation’'s core values are aligned to
those of their employees. Have a clear mission statement
and the same ethos across the organisation.

Legal Obligations - What has to be provided

Ensure compliance with anti-discrimination laws to create
an inclusive workplace, irrespective of age, race, religion
(belief), gender, disability, sexual orientation or socio-
economic background. Implement policies that protect
employees who report unethical behaviour or violations,
ensuring they are shielded from any retaliation for their
actions.

How Briarwood meets the legal obligation:

* We monitor recruitment and retention data to protect
against discrimination based on age, gender, race,
religion, disability, sexual orientation or socio-economic
background.

* We have an Equalities Policy and Public Sector Duty
Statement.

» Qur policies reflect ethical considerations and there is
an anonymous Whistleblowing Policy if needed.

« Staff training on diversity, protected characteristics and
inclusivity is updated regularly.



The added benefits of the Briarwood "I L]
Health and Wellbeing Offer: ;‘ , & f
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individual
differences. Staff
have a clear
un&ershndﬁnﬁ of
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Health

Employees cannot work affectively if they are
suffering from injury or ill health. Promote a healthy
lifestyle and encourage healthy eating and lifestyle
changes.

Legal Obligations - What has to be provided

Adhere to health and safety regulations to provide
a safe working environment.

How Briarwood meets the legal obligations:
 School audits identify any activities or areas
which could lead to injury or ill health and

actions can be taken to mitigate these.

» Enhanced Health and Safety training for all
Senior Leaders.

» Health and Safety induction for all new staff.

» Annual Health and Safety refresher training for
all staff. —

» Occupational Health support staff to return to
work.



The added benefits of the Briarwood Health and Wellbeing Offer:
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Intellectual

Support for employees personal growth. Employees benefit
from career development opportunities, mentoring or
coaching and positive performance management or

appraisals.

Legal Obligations - What we have to provide

Provide opportunities for professional development and
training. enabling employees to enhance their skills and
grow within the organisation.

How Briarwood meets the legal obligations:

+ Qur performance management process is viewed as a
supportive measure and we value staff ownership over

their development.

* Staff receive the mandatory training required to carry
out their role safely and effectively.

* We have a clear and robust Appraisal and
Performance Management Policy which is available to
all staff.

* We have a clear CPD and Training policy.

| ¢




The added benefits of the Briarwood
Health and Wellbeing Offer:

Staff are
exfremely well
trained and skilled
at meeﬁﬂg the
special needs of
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Social

Positive relationships in work support a culture of
mutual respect.

Legal Obligations

Offer Family Friendly policies such as parental leave,
flexible working, flexible retirement and childcare
support to help employees balance their professional
and personal responsibilities.

How Briarwood meets the legal obligations:

* We have policies for Parental Leave, Flexible
Retirement and Flexible Working. Flexible working
requests are always considered fairly and
consistently.

* Term time only staff have 13 weeks holiday per
academic year, with additional bank holidays.

* Teachers receive a 10% PPA entitlement (plus non
contact time, see below).




The added benefits of the Briarwood
Health and Wellbeing Offer:
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Financial

A clear and transparent Pay Policy and fair and identified
pay bands foster positive workplace wellbeing.

Legal Obligations

Provide employees with a living wage and necessary
benefits.

How Briarwood meets the legal obligations:
* All roles are paid at least the real living wage.

+ There is a clear Pay Policy which is readily available on
the staff website.




The added benefits of the Briarwood
Health and Wellbeing Offer:
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Signposting

Enq anko the Briarwood Staff
ebsite for Info and

signposting
wiww briorwoodschoolorg.uk ‘

Through our Twilights
‘ training offer you can

access ongoing
professional development.

wiww briorwoodschool.org.
uk

You can access frea,
conflidential telephone
counselling provided via
Education Support
partnership

(www educationsupport.org
Ak

Housing Matters:
community-bosed

advice, support and
advocacy In Bristol
ok > \

Mind: @ mental health
resource for people in
Bristol and surrounding

areas.

www bristolmind orguk
ong 203 4419

Shout - offers confidential
text support 24 hours a

day, 7 days a week. When
you need immediate help,

text SHOUT to 85258 \

fAccess your personal
wellbeing health check on
the MyWellbeing

dashboard - you can log in
via the school website \

“I‘w can access your FREE
flu vaccination by going to
www digitalflu.co.uk and
entering the code

briarflul3

‘ Mext Link: Domestic abuse
support including

telephone help lines. 0800
4700 280

www nextlinkhousing.co.uk

Menopouse café network:
At a menopause café
people gather to eat cake,
drink bea and discuss
menopouse.

Vita Health: advice and
guidance to support
mental health and
wellbeing via our
Employee assistance
Programme. Www.my-
eQp.com

‘ MHS wellbeing support -
Wellbeing tips and support

with mental health Issues,
www.nhs uk/every-mind-
matters

‘ Samaritans - offer
support 24-hrs a day,

1 days per week
0330 094 5717 |

Women's health concerns:
Access to the WHC
menopause wellness hub.

s | 0|

Tax free childcare: You can
get up to £500 every 3
menth For each of your
children to help with the
costs of childcare
www.gov.uk/tax-free-
childcare

o

SARL Provides free and
confidential support For
anyone who s a victim of a
hate crirmie.

www sarlcharlty.orguk 0117
Gd42 00&0

Childcare support Some 2
year olds in England can
have up to 15 hours of free
early education and
childcare a week. A

wiww bristol gov.uk

The Somaoll Centre: provides
free impartiol InfForrmation,
advice and guidance on a

range of Issues
www.somalicentre.orguk \




i ENJOY
Briarwood e
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2uilding a community where all feel at home,
Respecting diversity, no one stands alone.
'nnovation and excellence guide our way,
Adapting to challenges, we seize the day.
Relationships cherished, connections deep,
Welcoming each other, our bonds we keep.
Open hearts and minds, ready to learn,

Opportunities abound at every turn.

Dedicated to growth, in spirit and mind.

Briarwood
School

ERNICY ENGAGE LEARM
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Briarwood School Health
and Wellbeing Offer

Staff can email our dedicated wellbeing email for support at
wellheing briarwood@bristol-schools.uk

Briarwood Infants - 0117 4036411 - Queen Ann Road, Barton Hill, Bristol, BSS 9TX
Briarwood Juniors 0117 3532651 - Briar Way, Fishponds, Bristol, BS16 4EA
Briarwood Secondary 0117 3773042 - Snowdon Road, Fishponds, Bristol, BS16 2HD
Briarwood Sixth Form 0117 3532651 - Briar Way, Fishponds, Bristol, BS16 4EA
Briarwood Nexus Centre 0117 3773042 - Snowdon Road, Fishponds, Bristol, BS16 2HD



